10S™ - Recruitment and Testing Services

Evergreen Park Police Department — Minimum Requirements

APPLICATION DEADLINE: 2/6/17 at 4:00 PM

POLICE OFFICER MINIMUM REQUIREMENTS:

Age

Health

Vision

Character

Residence

Education

Language
Driver Qualification

POWER Test

Fee

® At least 21 years of age on February 6, 2017

© Physically and psychologically qualified to sustain the labors and exposures of a Police Patrol
Officer

e Minimum of 20/70 uncorrected vision, corrected to 20/20 in each eye, with normal color and
depth perception

© No criminal convictions for felonies or certain misdemeanor offenses; good moral character

e Candidates must establish domicile within a 15-mile radius of the Village no later than 24 months
following their initial date of hire

o Legal Resident status
e High School Diploma or equivalent (GED)

@ Successfully completed at least 30 semester hours from an accredited college or university as of
February 6, 2017

e Speak, read and write the English language fluently
@ Possess a Valid Driver’s License from state of residency

e MUST possess a Valid Peace Officer Wellness Evaluation Report (POWER) Test Card issued from a
licensed agency within one (1) year PRIOR to March 11, 2017** (cards valid ONLY if issued between
3.11.16 - 3.11.17)

© $35.00 non-refundable application fee

**Candidates who do NOT have a valid POWER test card issued by a licensed agency (dated between 3.11.16 and
3.11.17) MUST register as soon as possible to ensure this requirement is met by March 11, 2017. The following

Triton College — 2000 Fifth Avenue, River Grove, IL 60171 —708.456.0300 or www.triton.edu/power

agencies provide the POWER test:

NIPSTA - Glenview, IL — www.nipsta.org
Joliet Junior College — contact Janet Graham at 815.280.2674 to schedule

SALARY AND BENEFITS:

Starting salary of $59,007 the first year, with an increase to $71,704 after one year, to $88,746 after
five years. Extraordinary benefits include hospitalization, dental, optical, life insurance, pension plan,
deferred compensation plan, vacation and sick day benefit package, credit union and uniforms are

included.



i?fliné’fo*r entry-level police officer recruitment/testing process

Evergreen Park Police Department
'li)rater 4 7 ik fDetaVilrs' el A
Monday, December 19, 2016 Application goes live online at
| recruitment.iosolutions.com — pending final
approval on application packet

Monday, February 6,2007
Friday, Eebruary 24, 2017 “Grace period” emails sent to those with minor
: lissues

Application deadline at 4:00 p.m.

Friﬂ_ay, March 3, AllgEs | “Grace period” deadline at 2:00 p.m.
Monday, March 6, 2017 Eligibility emails sent to all applicants regarding
|participation in orientation and written exam

Orientation and Written Exam at Saint Xavier
University. Order of events on test day are as
follows:

* Candidate sign-in begins at 8:00 a.m.

* Candidate sign-in ends at 8:30 a.m.

* Administration of the NCJOSI*2 (2.5

hour timed exam)

SR i

Tuesday, N BV EERA A | Written exam results forwarded to department
I G BN BT A A AT TR 1 [ Pass and fail emails to all candidates who tested

Monday, Mal'cl<l>3~7>, A Electronic candidate profile CD shipped to
| ' |department




